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A

academic administrator search committees, 97
academic collegiality, 106
academic commitments of faculty, 79—80
academic freedom, 75
academic judgments, 12, 15-16
academic officer search committees, 97
academic policy-making, 97
academic year workload, 7677, 81
accident insurance, 135
accounting faculty degree requirements, 22, 29
acting department chairs, 104
adjunct faculty, 5, 60
administration and administrator defined, 3
administrators, academic, search committees, 97
admissions work of faculty, 81
adoption leave, 134
advising responsibilities of faculty, 80
affirmative action, 6, 64
agency service fee, 153
Agreement, MSP/Lowell
alteration, 9
appropriation, 144
duration and extent, 146
grievances over violation, 12
implementation, 11
legal saving clause, 147
participation form, 166—167
scope, 9
annual evaluation, nontenured, 45, 47, 49, 54
anti-discrimination policy, 6
appointment criteria for faculty, 19-24
appointment of department chairs, 102
arbitration, grievance, 14—17
art faculty, 22, 29
assistant deans, 106
assistant librarians
appointment requirements, 23
promotion requirements, 3233
salary schedule, 111
assistant professors
appointment requirements, 21
Department Personnel Committees, 39
promotion requirements, 27
salary schedule, 111
assistants, graduate and student, 82—83
associate librarians
appointment requirements, 24-25
promotion requirements, 32
salary schedule, 111
associate professors
appointment requirements, 21
Department Personnel Committees, 39
promotion requirements, 27
salary schedule, 111

authority, Board of Trustees management, 8
award of arbitration, 15
awards

merit programs, 112-115

teaching excellence, 120

B
bargaining unit
agency service fee, 148—149, 153
legal protections, 95
recognition of, 5
benefits. see also leaves of absence, paid; leaves of absence,
unpaid
Health and Welfare Trust Fund, 137-138
insurance, 135
licensing fees reimbursement, 139
recreational facility use, 137
sick leave buyout, 138—-139
tax deferred annuities, 135
travel expense compensation, 135-136
University tuition waiver, 136137
binding arbitration, 14—15
Board of Trustees
defined, 3
dismissal hearings role, 72—74
MSP/Lowell bargaining representative recognition, 5
MSP/Lowell communications, 10—11
prerogatives, 8
rights, 7
tenure approval by, 43
budget and finance, Board of Trustees rights toward, 7
business rights of MSP/Lowell, 10

C

campus, 3, 10
car travel reimbursement, 135
Central Administration, 3
chairs, departmental
acting, 104
appointment of, 102
defined, 4
Department Personnel Committees and, 39
duties and responsibilities, 98-99
interim, 105
recall of, 104
salary supplement, 99
selection procedure, 102—103
training of, 107
untenured faculty classroom visits, 51
work year, 100
workload, reduced, 105-106
Chair's Merit Award, 112, 114115
Chancellor
academic policy-making, 97
defined, 3
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dismissal hearings role, 72—73
grievance procedure toward, 13
meetings with MSP/Lowell, 10
promotion and tenure recommendations, 42—43
search committees, 97
chief academic officers search committees, 97
clinical nontenure track faculty, 5
collective bargaining participation, 152
collective bargaining representative, 5
College Dean. see deans of the college
College Merit Award, 112, 113-114
College Personal Committees, 39—41
College Workload Implementation Committee, 90-92
colleges without departments, 107
collegiality, academic, 106
commercialization of intellectual property, 163—165
commitments, faculty, 79-80
committees
academic administrator search committees, 97
College Personal Committee, 39-41
College Workload Implementation Committee, 90-92
Committee of Inquiry, 72—-73
Conflicts Committee, 169—-170
Continuing Education Advisory Committee, 79
Department Committees, 106
Department Personnel Committee, 38—39
Joint Labor/Management Committee, 201
librarian professional, 95
Library Personnel Committee, 42
MSP/Lowell observer involvement, 43
Rank and Tenure Committee, 40—41
Salary Equity Study Committee, 120
University Rank and Tenure Committee, 40
communications, MSP/Lowell-Board, 11
community service as promotion criteria, 27, 31, 52-53
compensation. see also salary
extra, for faculty, 77
summer, for Chairs, 100-101
comprehensive professional vitae form, 185-187
computer science faculty degree requirements, 22
confidential information receipt, 163
conflict of interest, intellectual property, 168—174, 178—181
consulting work of faculty, 78, 175-177
Continuing Education Advisory Committee, 79
Continuing Education, Division of, 78—79, 99, 201
Contract. see Agreement, MSP/Lowell
copying services funding, 201
copyrightable work disclosure, 158
costs of arbitration, 17
course schedules, 81-82
court leave, 127128
credentials for faculty evaluation, 54

D
Dean's Merit Award, 112, 114

deans of the college
appointment approval by, 20
assistant deans, 106
defined, 3
evaluations by, 56
grievance procedure toward, 13
merit award determination, 113-114
promotion and tenure review by, 40
sabbatical leave approval by, 141
search committees, 97
support services implementation, 108
degree requirements of faculty, 21-22
department chairs, chairs, departmental
Department Committees, 106
Department Personnel Committees, 38-39, 141
departments
colleges without, 107
defined, 4
membership in MSP, 106
scheduling of courses, 81-82
Designee of the Chancellor, 3
Director of Libraries
appointments approval by, 20
evaluations by, 4546, 5657
grievance procedure toward, 13
librarian workload determination, 92-94
library division heads and, 100
merit award determination, 113—-114
promotions approved by, 41-42
disability compensation, 125
discrimination, 6, 17-18, 152
dismissal, 71-74
division head recall, 104
doctoral degree of faculty, 21-23, 28-29
dues payment, member, 10, 148
duration of Agreement, 146

E

employee and employer prohibited practices, 152
employment, terms of, 192
equal opportunity in employment, 64
equity interest in a corporation, 164
evaluation, faculty and librarian
annual nontenured, 45, 47, 49
areas of evaluation, 51-52
credentials for, 54
departmental/library recommendations, 46—47
files, 65-66
inquiries, 57
merit evaluation forms, 182—-184
merit evaluations, 45-46, 4849, 112—-113
nonreappointment recommendations, 46—47
periodic multi-year, 194-200
personnel action reviews, 46, 48
professional vitae form, 185-187
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schedules, 4749
student evaluations of tenured faculty, 4748 G
types of, 45
written by chairs/division heads, 55-56
exclusive collective bargaining representative, 5
experience requirement of faculty, 23
externally funded research faculty, 202
extra compensation, 77

graduate programs teaching, additional, 77
graduate teaching and research assistants, 82—83
grants, professional development, 115
grievances

admission to violations, 18

appeal, grounds for, 18

binding arbitration, 1415

F form, 193
facilities, recreational, 137 information and intent required, 12
facilities, support, 108 limitations, 12
faculty. see also librarians; professors MSP/Lowell as representative, 17
academic policy-making, 97 over discrimination, 17-18
adjunct, 60 over promotion and tenure, 44
appointment criteria, 19-24 over retrenchment, 70
collective bargaining representative, 5 over salary adjustments, 122
evaluation. see evaluation, faculty and librarian over salary review, 119
externally funded research faculty, 202 over workload, 96
inquiries, 57 procedures for, 13
nontenured. see nontenured faculty release time for processing, 18
nonunit, 58 termination of proceedings, 18
part-time. see part-time faculty waiver of right to seek resolution, 18
personnel files, 65-66
promotion requirements, 25-30 H
recruitment, 98 Health and Welfare Trust Fund, 137-138

resignations, 74 health fields faculty degree requirements, 22

responsibilities, 79-80 health insurance, 135

rights and privileges, 75, 78 hearings, dismissal, 72-74
salary schedule, 111 holidays for librarians, 131-132
temporary or visiting, 58 hours of libraries, 93

tenure process. see tenure process hours of teaching, 86-87
tenure requirements, 33-36 ’

workload. see workload of faculty

Faculty Personnel Committees, 38—39 I
fair practices, 5-6 indemnification of members, 95
Family Medical Leave Act, 135 industrial technology faculty, 23, 29
family tuition waiver, 136-137 inequities in salaries, study committee, 120
fee, agency service, 148-149, 153 inquiries, departmental and library, 57
files, personnel, 65-66 inquiry, committee of, 72-73 ‘
finance and budget, Board of Trustees rights toward, 7 instructional effectiveness in promotion, 25-26, 51
forms instructor librarians, 23, 111
Agreement participation, 166-167 instructors, 21, 111
annual merit evaluation (forms #14 and #16A), 182—-184 Insurance, 135,201 .
comprehensive professional vitae (form #6), 185-187 intellectual property policy, 95, 154
grievances, 193 commercial and sponsored research, 163
reappointment (forms #8 and #9), 190-191 confidential information receipt, 163
sabbatical leave of absence, 188—189 conflicts of interest policy, 168—170, 172—-174, 178-181
freedom, academic, 75 definitions, 154-155
freshman composition courses, 82 disclosure, 157-158 .
full librarians. see librarians equity interest in a corporation, 164
full professors. see professors evaluation and disposition of disclosure, 158—159
full-time obligations, 76, 84 ownership of intellectual property, 156—157
funded research work of faculty, 78 participation agreement, 156
funeral leave, 126 request for relinquishment of rights, 159-160

student participation, 155
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tangible research materials, 160—163
interim department chairs, 105
internal titles of librarians, 95
invalidity of Agreement provisions, 9
inventions disclosure, 157-158
inventions policy, 95

J

Joint Labor/Management Committee, 201
jury duty leave, 127, 128
just cause for dismissal, 71-72

L
lab science department faculty, 5
lay-offs, 67-70
leadership, professional, as promotion criteria, 26, 31, 52
leaves of absence, paid, 123-132
court leave, 127128
funeral leave, 126
holidays for librarians, 131-132
military leave, 126
other leave, 128
parental/adoptive leave, 134
personal leave, 132
professional conference attendance, 128
sick leave, 123-126, 138-139
vacation leave for librarians, 129-131
leaves of absence, sabbatical, 121, 140-142, 188-189
leaves of absence, unpaid, 132—135
maternity leave, 133—134
parental leave, 134
professional leave, 133
salary rate adjustments, 121
lecturers, 59-60
legal status of Agreement, 9
librarians
appointment requirements, 24-25
collective bargaining representative, 5
evaluation credentials, 54
holidays paid, 131-132
internal titles, 95
promotion requirements, 30—32
research and advanced study, 94-95
review process, 4142
rights, 75
sabbatical leave, 142
salary schedule, 111
vacation leave, 129-131
work day, 94
work year and hours, 93
working environment, 92-93
workload, 92-94
library division heads, 100, 107
recall of, 104
selection procedure, 102, 103

library hours, 93

Library Personnel Committees, 4142
licensing fees reimbursement, 139
limitation of management rights, 7
lock out prohibition, 145

lodging travel reimbursement, 136
long term care insurance, 201

M

management prerogatives, 8
management rights, 7
Massachusetts Society of Professors at Lowell. see
MSP/Lowell
maternity leave, 133—134
mediation participation, 152
meeting rights of MSP/Lowell, 10
meetings, Board of Trustees, 11
membership in departments, 106
membership in MSP/Lowell, 5-6
merit evaluation, faculty and librarian, 45
credentials for, 54
personnel forms #14 and #16A, 182-184
merit programs and awards, 112-115, 120
merit salary adjustments, 116, 121
mileage reimbursement, 135
military leave, 126
MSP/Lowell
Agreement. see Agreement, MSP/Lowell
binding arbitration and, 15
defined, 3
exclusive collective bargaining representative, 5
jurisdiction, 5-6
membership, 5, 61-62
non-Union member agency service fee, 148—149, 153
periodic multi-year review agreement, 194
president, 11
representation in grievances, 17
representative, 3
rights, 10
tenure and promotion involvement, 43—44
multi-department teaching, 106—-107
multi-year review, 194-200
music performance faculty, 22, 29

N

negotiation participation, 152
no strike or lock out policy, 145
nonacademic year activities, 76, 81
nondiscrimination, 6
nonfaculty teaching, 63
nonreappointment, 4647, 71
nontenured faculty
academic plans of, 55
annual evaluation, 45, 47, 49, 54
classroom visits by department chairs, 51
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clinical faculty, 5
externally funded research faculty, 202
lab science department faculty, 5
sabbatical leave, 142
nonunit faculty, 58, 148—-149, 153
Nursing Department faculty, 5
nursing home insurance, 201

O

off-campus work, 78
office hours responsibility, 80
Office of Research Administration (ORA), 96
office space
faculty, 109
librarian, 93
MSP/Lowell, 10
Official Designee of the Chancellor, 3
Official Personnel File, 65-66
orientation work of faculty, 81

P

paid leaves of absence. see leaves of absence, paid
parental/adoptive leave, 134
parking lots and spaces, 108—109
part-time faculty, 59
collective bargaining representative, 5
consecutive contracts, 60
full-time faculty retrenchment impact, 63
hiring process, 62
temporarily less than full-time, 122
temporary part-time (visiting), 60—61
union membership exclusion, 61-62
patent policy, 95-96
payroll deduction
agency service fee, 148
authorization form, 151
rights to, 10
unpaid leave, 132
periodic multi-year review, 194-200
personal leave, paid, 132
personnel action and reviews, 46
personnel committees
College Personal Committees, 3940
Department Personnel Committees, 38—39
Library Personnel Committees, 42
MSP/Lowell observer involvement, 43
personnel files access, 65-66
personnel forms
merit evaluation (form #14), 183-184
merit evaluation (form #16A), 182
professional vitae (form #6), 185—187
reappointment (form #8), 191-192
reappointment (form #9), 190, 192
Physical Therapy Department faculty, 5

policy enactment, Board of Trustees rights toward, 7

policy status of Agreement, 9
policy-making, academic, 97
prerogatives of management, 8
president, MSP/Lowell, 11
privileges of faculty, 78

professional academic reappointment forms, 190—192

professional conference attendance leave, 128
professional conference travel reimbursement, 136
professional development grants funding, 115

Professional Development Reimbursement Grants, 115

professional effectiveness for librarians, 52—53

professional leadership promotion requirement, 26, 31

professional leave, 133
professional licensing fees reimbursement, 139
professional role of librarians, 95
professional teaching staff. see faculty
professional vitae, 54-55
personnel form, 185-187
professors. see also faculty
appointment requirements, 21-23
collective bargaining representative, 5
Department Personnel Committees, 39
promotion requirements, 28
research (externally funded), 202
salary schedule, 111
University Professors, 88
prohibited practices, 152
promotion
defined, 4
grievances, 44
process, 37-39, 43
rate and funding of, 116
requirements, faculty, 25-30
requirements, librarian, 30-33
salary schedule, 111
timetable, 50
University Personnel Register, 44
Provost for Academic Affairs, 44, 97
publication as promotion criteria
evaluation of, 51-52
for faculty, 26, 30
for librarians, 31

Q

qualifications for faculty appointment, 19-24

R
rank. see also seniority

defined, 4

salary schedule, 111
Rank and Tenure Committee, 40—41
rank-merit increment funding, 116
reappointment forms, 190192
reassignment

of librarians, 94-95
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selection procedure of department chairs, 101-103
self-directed work of faculty, 78
seniority. see also rank

course scheduling and, 82

maternity leave return and, 133

parental leave return and, 134

of retrenched personnel, 68
recall of department chairs/division heads, 104
recommending authorities, 4
records, personnel, 65—66
recreational facility use, 137
registration work of faculty, 81
regulations enactment, Board of Trustees rights toward, 7 retrenchment and, 70
reimbursement grants, professional development, 115 service to community as promotion criteria, 27, 31, 52, 53
research service to University as promotion criteria, 26, 31, 52, 53

commercial organization sponsored, 163
funded research work of faculty, 78
institutional research and teaching, 87-89
librarian research and advanced study, 94
as promotion criteria, 26, 31, 51
research assistants, 82—83
research professors, 202
resignations, 74
resumes, 5455
retirement
early, 67
periodic multi-year review and, 197
sick leave buyout and, 138
tuition waiver for dependents and, 136—137
retrenchment, 67-70

review, faculty and librarian. see evaluation, faculty and

librarian
review, periodic multi-year, 194-200
reviewing authorities, 4
rights
academic freedom, 75
of faculty professional activities, 78
of management, 7
of MSP/Lowell, 10
of unit members, 10
rules enactment, Board of Trustees rights toward, 7

S

sabbatical leave, 121
agreement form, 188—189
application requirements, 140—142
salary
adjustment funding, 116
adjustment schedule, 110
adjustments for leave, 121-122
department chair supplementary, 99
increase denial procedure, 110-111
minimums by rank, 111
promotion increases, 111
review, 116-120
Salary Equity Study Committee, 120
schedule of courses, 81-82
Scholars, University, 89
scope of Agreement, 9
search committees, academic administrators, 97
secretarial services, 109

services, secretarial, 109
services and facilities, support, 108
sick leave, 123-126
buyout of unused leave, 138139
librarian vacation leave conversion to, 130
maternity leave and, 133
Sick Leave Bank, 123-126
parental/adoptive leave and, 134
sick leave buyout and, 139
slowdown, work, prohibition, 145
sound recording technology faculty, 23, 29
space, office. see office space
sponsored research, 163
stoppage, work, prohibition, 145
strike prohibition, 145
students
advising of, 80
assistants, 82—83
defined, 4
evaluations of tenured faculty by, 4748
studio art faculty, 22, 29
summer compensation for chairs, 100, 101
support services and facilities, 108, 201

T

tax deferred annuities, 135
teaching assistants, 82—83
teaching by nonfaculty, 63
teaching excellence awards, 120
teaching requirements for promotion waiver, 29-30
teaching staff, professional. see faculty
teaching workload of faculty, 7677, 84-92
temporary full-time faculty, 58
temporary part-time faculty, 60-61
tenure defined, 4
tenure process
application for review, 37
Board of Trustees role, 7, 43
Chancellor action, 42
Department Personnel Committees, 38—39
grievances, 44
parental postponement, 135
review levels, 37-38
timetable, 50
tenure requirements, 33-36
termination, 4, 7, 71. see also retrenchment
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terms of employment, 192

titles of librarians, 95

training of department heads, 107
travel expense compensation, 135-136
trust fund, health and welfare, 137-138
tuition waiver, 136137

U

unit member, 4, 6
University
campus use for MSP/Lowell business, 10-11
definition of, 3
policy, Agreement as, 9
services to, as promotion criteria, 26, 31, 52-53
tuition waiver, 136137
University Affirmative Action Program, 6
University Personnel Register, 44
University Professors, 88
University Rank and Tenure Committee, 40—41
University Research Foundation, 96
University Scholars, 89
untenured faculty. see nontenured faculty

\Y%

vacation leave for librarians, 129-131

visiting full-time faculty, 58

visiting part-time faculty, 60—-61

vitae form, comprehensive professional, 185-187

W

withholding of services prohibition, 145
work day, librarian, 94
work stoppage prohibition, 145
work year, department chair, 100
working day defined, 4
workload of department chairs, 105
workload of faculty, 7677

course schedules, 81-92

grievances, 96

teaching load assignments, 85—87
workload of librarians, 92-96
workmen's compensation, 126, 135



